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Job Description - Project Worker
Job Title: Project Worker – Nuneaton & Bedworth
Job Purpose: To provide individual assessment, career guidance and support, regular groups, a 
                        varied programme of activities; and liaise with a range of agencies to support the 
                        additional needs of young people with caring responsibilities. To raise awareness of
                        the situation of Young Carers with other professionals and the general public.

Based at:  Warwickshire Young Carers, Ryton Gardens, Wolston Lane, Ryton on Dunsmore, 

                   Warwickshire, CV8 3ES. The post will involve travel across Warwickshire 
Reports to: Young Carers Manager
Salary:  £ 24,799 (NJC scale point 19) plus 6% pension supplement
Hours: 37 hours per week to include evening and occasional weekend work
Fixed Term: Three Year Contract
Holiday entitlement: 28 days + statutory holidays

Key Responsibilities and Accountabilities: 
· To identify young carers aged 8-22 years and support them in their caring role 
· To carry out home visits and undertake assessments to identify caring responsibilities 
· Work with young carers to identify needs and aspirations and develop individual personal plans and undertake regular reviews 
· Maintain accurate records using relevant assessment tools and forms to monitor the progression of individual young carers

· Work with young carers aged 14 – 22 to identify their skills and experience through the use of the Career Guidance Tool Kit. Explore where further skills and experience are required to fulfil attainment and aspirations and identify how this can be achieved  

· Work with the young carers family to access alternative services to replace young carers in transition to further education/employment

· Liaise with the Transitions Coordinator to share identified needs to contribute to content needed for information, advice and guidance sessions. Identify young carers who would benefit from access to courses run by Dare 2 Dream  
· Provide support and supervision to peer mentors and allocate accordingly to support the needs of young carers 

· Provide information, advice, emotional support and liaison with education, social care and other relevant professionals to improve the quality of life for young carers and their families
· Provide support and supervision to peer mentors and allocate accordingly to support the needs of young carers 

· Organise a varied programme of activities, events and regular groups and support young carers to have a voice in the planning, development and running of the groups and activities
· Work with other Project Workers within the team to organise and support activities and events
· Oversee the work of sessional workers and volunteers, and coordinate transport for groups and activities
· Contribute qualitative and quantitative data for the reporting requirements of funders 
· Establish and strengthen links with other agencies in the area (e.g. Social Care, Education, Health and Youth Providers)
· Contribute to the fundraising efforts of the organisation and establish/maintain links with local fundraising groups and businesses. Identify potential businesses which could offer work experience, apprenticeships or employment

· Raise awareness of the situation of young carers with other professionals and the general public and to represent Warwickshire Young Carers at events, and activities to promote the service and the needs of young carers
· To carry out the duties of the post with due regard to Warwickshire Young Carers policies and procedures

· As a member of the team, to participate in collectively responsible activities such as meetings, AGMs and other team activities

· To carry out any other reasonable duties commensurate with the level of responsibility of the post as directed by the Manager
Note: Due to the sensitive nature of Warwickshire Young Carers work the post holder must be mindful of the need for confidentiality.  As part of our commitment to safer recruitment this position is subject to a Disclosure Barring Service (DBS) check.

Warwickshire Young Carers is an equal opportunities employer and welcomes applications from candidates with the relevant experience. 
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Person Specification

Project Worker - North Warwickshire
	Skills/Knowledge/Experience
	Essential
	Desirable

	Relevant qualification in Youth Work, Education, Social Care or Health 
	(
	

	Minimum of two years’ experience of working with young people aged 8-22
	(
	

	Understanding of, and sensitive approach towards the situation, needs and difficulties faced by Young Carers
	(
	

	Excellent communication skills with young people in groups and one-to-one situations
	(

	

	Experience of undertaking assessments of need and identifying resources to meet those needs 
	(

	

	Excellent communicator (verbal and written skills) – able to communicate with other agencies and the wider local community

	(

	

	Able to empathise and offer age appropriate support


	(
	

	Knowledge of safeguarding best practice


	(
	

	Experience of organising events, activities and regular groups for young people 
	(
	

	Experience of managing staff and volunteers


	(
	

	Able to manage and prioritise own workload and that of sessional workers and volunteers 
	(
	

	Able to work on own initiative and as part of a team
	(

	

	IT literate – e.g. Microsoft Office and internet-based applications and databases 
	(
	

	Able to contribute to statistical reports and information gathering process
	(
	

	Have access to personal transport for business purposes


	(
	

	Training in anti-discriminatory ways of working
	(
	

	Broad knowledge of current legislation policy and frameworks
	(
	

	Knowledge of the schools and colleges network


	
	(

	Ability to build relationships with potential donors and funders
	
	(

	Fundraising experience


	
	(

	Experience of delivering training
	
	(

	Able to drive a minibus 
	
	(


	        Personal qualities 
	Essential
	Desirable

	Reliable
	         (
	

	Able to work on own initiative both independently and as part of a team 
	         (
	

	A mature credible approach
	         (
	

	Able to work flexibly and respond to needs
	         (
	

	Able to form relationships with a diverse range of people including senior staff, young people and their families
	         (
	

	Commitment to equality and diversity
	          (
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